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AN OFFERING STATEMENT PURSUANT TO REGULATION A RELATING TO THESE SECURITIES
HAS BEEN FILED WITH THE SECURITIES AND EXCHANGE COMMISSION. INFORMATION
CONTAINED IN THIS PRELIMINARY OFFERING CIRCULAR IS SUBJECT TO COMPLETION OR
AMENDMENT. THESE SECURITIES MAY NOT BE SOLD NOR MAY OFFERS TO BUY BE ACCEPTED
BEFORE THE OFFERING STATEMENT FILED WITH THE COMMISSION IS QUALIFIED. THIS
PRELIMINARY OFFERING CIRCULAR SHALL NOT CONSTITUTE AN OFFER TO SELL OR THE
SOLICITATION OF AN OFFER TO BUY NOR MAY THERE BE ANY SALES OF THESE SECURITIES IN
ANY STATE IN WHICH SUCH OFFER, SOLICITATION OR SALE WOULD BE UNLAWFUL BEFORE
REGISTRATION OR QUALIFICATION UNDER THE LAWS OF SUCH STATE. THE COMPANY MAY
ELECT TO SATISFY ITS OBLIGATION TO DELIVER A FINAL OFFERING CIRCULAR BY SENDING
YOU A NOTICE WITHIN TWO BUSINESS DAYS AFTER THE COMPLETION OF THE COMPANY’S
SALE TO YOU THAT CONTAINS THE URL WHERE THE FINAL OFFERING CIRCULAR OR THE
OFFERING STATEMENT IN WHICH SUCH FINAL OFFERING CIRCULAR WAS FILED MAY BE
OBTAINED.

PRELIMINARY OFFERING CIRCULAR DATED DECEMBER 1, 2022

CAREERLINK HOLDINGS, INC.

<

career

1907 Harney St., Suite 160
Omaha, NE 68102.
(402) 345-5025

Up to 12,500,000 shares of Preferred Stock and
up to 12,500,000 shares of Class A Common Stock into which the Preferred Stock may convert*
$4.00 Per Share
Minimum investment 100 shares of Preferred Stock ($400)

SEE “SECURITIES BEING OFFERED” AT PAGE 41

Underwriting
Discount and Proceeds to
Price to Commissions issuer Proceeds to
Public 1) ?2) other persons
Per share $ 4.00 $ 03 400 $ 0
Total Maximum $50,000,000 $ 0 $50,000,000 $ 0

*The Preferred Stock is convertible into Class A Common Stock either at the discretion of the investor or
automatically upon effectiveness of registration of the securities in an initial public offering. The total number of
shares of the Class A Common Stock into which the Preferred may be converted will be determined by dividing the
original issue price per share by the conversion price per share. See “Securities Being Offered” at Page 41 for
additional details.

(1)  We are offering these securities without an underwriter.

(2) The company expects that, not including state filing fees, the minimum amount of expenses of the offering that
we will pay will be approximately $80,000 regardless of the number of shares that are sold in this offering.
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This Offering (the “Offering”) will terminate at the earlier of (1) the date at which the maximum offering amount has
been sold or (2) the date at which the Offering is earlier terminated by the Company at its sole discretion. At least
every 12 months after this offering has been qualified by the United States Securities and Exchange Commission (the
“Commission”), the Company will file a post-qualification amendment to include the Company’s recent financial
statements. The Company has entered into an agreement with Manhattan Street Capital, in connection with the use of
its online platform for this offering; whereby, investors will need to use the platform in order to agree to the terms of
the offering and subscription agreement. Investors will not pay any fees to use the Manhattan Street Capital online
platform. See “Plan of Distribution — The Online Platform.” The Company has also engaged Prime Trust, LLC as
agent to hold any funds that are tendered by investors. The offering is being conducted on a best-efforts basis without
any minimum target. Provided that an investor purchases shares in the amount of the minimum investment, $400 (100
shares), there is no minimum number of shares that needs to be sold in order for funds to be released to the company
and for this offering to close, which may mean that the company does not receive sufficient funds to cover the cost of
this offering. The company may undertake one or more closings on a rolling basis. After each closing, funds tendered
by investors will be made available to the company. After the initial closing of this offering, we expect to hold closings
on at least a monthly basis.

Each holder of Careerlink Preferred Stock (the “Preferred Stock”) is entitled to one vote for each share on all
matters submitted to a vote of the stockholders. Holders of Preferred Stock will vote together with the holders
of Common Stock as a single class on all matters (including the election of directors) submitted to vote or for the
consent of the stockholders of Careerlink. Holders of the Class B Common Stock will continue to hold a
majority of the voting power of all of the company’s equity stock at the conclusion of this offering and therefore
control the board.

Phillip Greenwood is currently the Company’s controlling shareholder, an officer and director. Phillip Greenwood is
the controlling shareholder of the Company through his Class B Common Stock ownership. As the holder of the Class
B Common Stock which gives Mr. Greenwood 4 votes per share, as opposed to 1 vote per share for holders of Class A
Common Stock and our Preferred Stock, Mr. Greenwood will continue to hold a majority of the voting power of all the
Company’s equity stock and therefore control the board at the conclusion of this offering. Even if Mr. Greenwood
were to own as little as 20% of the equity securities of the Company, Mr. Greenwood would still control a majority of
the voting stock. This could lead to unintentional subjectivity in matters of corporate governance, especially in matters
of compensation and related party transactions.

Subscriptions are irrevocable and the purchase price is non-refundable as expressly stated in this Offering Circular. All
proceeds received by the Company from subscribers for this Offering will be available for use by the Company upon
acceptance of subscriptions and receipt of funds for the Securities by the Company.

THE UNITED STATES SECURITIES AND EXCHANGE COMMISSION DOES NOT PASS UPON THE
MERITS OR GIVE ITS APPROVAL OF ANY SECURITIES OFFERED OR THE TERMS OF THE
OFFERING, NOR DOES IT PASS UPON THE ACCURACY OR COMPLETENESS OF ANY OFFERING
CIRCULAR OR OTHER SOLICITATION MATERIALS. THESE SECURITIES ARE OFFERED
PURSUANT TO AN EXEMPTION FROM REGISTRATION WITH THE COMMISSION; HOWEVER, THE
COMMISSION HAS NOT MADE AN INDEPENDENT DETERMINATION THAT THE SECURITIES
OFFERED ARE EXEMPT FROM REGISTRATION.

GENERALLY, NO SALE MAY BE MADE TO YOU IN THIS OFFERING IF THE AGGREGATE
PURCHASE PRICE YOU PAY IS MORE THAN 10% OF THE GREATER OF YOUR ANNUAL INCOME
OR NET WORTH. DIFFERENT RULES APPLY TO ACCREDITED INVESTORS AND NON-NATURAL
PERSONS. BEFORE MAKING ANY REPRESENTATION THAT YOUR INVESTMENT DOES NOT
EXCEED APPLICABLE THRESHOLDS, WE ENCOURAGE YOU TO REVIEW RULE 251(d)(2)(i)(C) OF
REGULATION A. FOR GENERAL INFORMATION ON INVESTING, WE ENCOURAGE YOU TO REFER
TO www.investor.gov.

This offering is inherently risky. See “Risk Factors” on page 9.
Sales of these securities will commence on approximately ,2022.

The company is following the “Offering Circular” format of disclosure under Regulation A.
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In the event that we become a reporting company under the Securities Exchange Act of 1934, we intend to take
advantage of the provisions that relate to “Emerging Growth Companies” under the JOBS Act of 2012. See
“Implications of Being an Emerging Growth Company.”
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i)

In this Offering Circular, the term “Careerlink Holdings, Inc.,” “Careerlink,” “we,
refers to Careerlink Holdings, Inc., a Delaware corporation.

“us, “our” or “the Company”

THIS OFFERING CIRCULAR MAY CONTAIN FORWARD-LOOKING STATEMENTS AND INFORMATION
RELATING TO, AMONG OTHER THINGS, THE COMPANY, ITS BUSINESS PLAN AND STRATEGY, AND ITS
INDUSTRY. THESE FORWARD-LOOKING STATEMENTS ARE BASED ON THE BELIEFS OF, ASSUMPTIONS
MADE BY, AND INFORMATION CURRENTLY AVAILABLE TO THE COMPANY’S MANAGEMENT. WHEN
USED IN THE OFFERING MATERIALS, THE WORDS “ESTIMATE,” “PROJECT,” “BELIEVE,”
“ANTICIPATE,” “INTEND,” “EXPECT” AND SIMILAR EXPRESSIONS ARE INTENDED TO IDENTIFY
FORWARD-LOOKING STATEMENTS, WHICH CONSTITUTE FORWARD LOOKING STATEMENTS. THESE
STATEMENTS REFLECT MANAGEMENT’S CURRENT VIEWS WITH RESPECT TO FUTURE EVENTS AND
ARE SUBJECT TO RISKS AND UNCERTAINTIES THAT COULD CAUSE THE COMPANY’S ACTUAL
RESULTS TO DIFFER MATERIALLY FROM THOSE CONTAINED IN THE FORWARD-LOOKING
STATEMENTS. INVESTORS ARE CAUTIONED NOT TO PLACE UNDUE RELIANCE ON THESE FORWARD-
LOOKING STATEMENTS, WHICH SPEAK ONLY AS OF THE DATE ON WHICH THEY ARE MADE. THE
COMPANY DOES NOT UNDERTAKE ANY OBLIGATION TO REVISE OR UPDATE THESE FORWARD-
LOOKING STATEMENTS TO REFLECT EVENTS OR CIRCUMSTANCES AFTER SUCH DATE OR TO
REFLECT THE OCCURRENCE OF UNANTICIPATED EVENTS.
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OFFERING CIRCULAR SUMMARY

Careerlink Holdings, Inc., started as a Nebraska based corporation, before redomiciling to Delaware on February 15,
2022, and is a digital recruiting platform for human resources professionals focused on hiring and retaining high
quality applicants for employers and staffing agencies within the US.

Careerlink offers recruiting automation software, access to millions of US based candidate profiles, job board
syndication technology similar to Ziprecruiter, applicant tracking system (ATS), resume database, staffing services,
and Al based employee retention solution. Careerlink is seeking to expand nationally and acquire accretive
organizations with which they can achieve scale and operational efficiencies via their platform. Careerlink is
headquartered in Omaha, Nebraska and has engineering operations in Omaha, Japan, and Mexico.

Careerlink leverages technology, including artificial intelligence, to help organizations find and retain talent in today’s
competitive recruiting landscape.

On January 28, 2022, Careerlink, LLC., changed its corporate status and name to Careerlink, Inc. in the state of
Nebraska.

On February 15, 2022, the Company completed its redomicile to Delaware, by filing a certificate of conversion with
the Delaware Secretary of State and changed its name to Careerlink Holdings, Inc.

Business Overview

Careerlink services over 800 clients primarily located in the Midwest. The majority of clients are on annual, auto-
renewing, contracts for job posting syndication and digital recruitment services. Revenues for the years ended
December 31, 2021 and 2020 were $1,368,622 and 221,142, with net income of $243,686 and $(162,942),
respectively. Pricing for Careerlink services are tiered based on the number of employees at the customer for the job
listing syndication and retention solutions while other services including staffing, recruiting automation software
(Talent Engagement), and sponsored recruiting campaigns offer flat fee, monthly subscription, or percentage-based
options based on the offering.

Careerlink plays a significant role in helping companies to recruit employees.

As a digital recruiting technology company, Careerlink helps companies to hire faster with access to an extensive
candidate database, recruiting automation software, and increased visibility of jobs. Careerlink improves the
marketability of employers through traffic to job listings and customer profiles on Careerlink via digital marketing,
social media, strategic partnerships, SMS, email, and the application of big data and matching algorithms to our

database.
THE OFFERING
Securities offered Up to 12,500,000 shares of Preferred Stock and up to 12,500,000
shares of Class A Common Stock into which they may convert
Class A Stock Common outstanding 0 shares of Class A Common Stock.

before the offering

Preferred Stock outstanding before the 0 shares of Preferred Stock.

offering

Preferred Stock outstanding after the 12,500,000 shares of Preferred Stock

offering

Share Price $4.00 per share

Minimum Investment $400

Maximum offering amount: 12,500,000 shares at $4.00 per share, or $50,000,000 (See

“Distribution.”).
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Use of proceeds: If we sell all of the shares being offered, our net proceeds (after our
estimated offering expenses) will be $49,920,000. We will use these
net proceeds for working capital and other general corporate purposes.

Risk factors: Investing in our Preferred Stock involves a high degree of risk,
including: Immediate and substantial dilution. No market for our
stock. See “Risk Factors.”
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Terms of the Preferred Stock
Holders of the Preferred Stock are entitled to the following:
*  Declared dividends

o In the event the company declares a dividend distribution to the Common Stockholders, holders of
Preferred Stock will receive dividend distribution. Dividends will be distributed to holders on a pro-rata
or on an as converted basis.

*  Voting:

o Holders of the Preferred Stock are entitled to one vote for each share on all matters submitted to a vote
of the stockholders.

o Holders of Preferred Stock at all times will vote together with the holders of Common Stock as a single
class on all matters (including the election of directors) submitted to vote or for the consent of the
stockholders of Careerlink.

o Holders of Class B Common Stock (currently held exclusively by our CEO Phillip Greenwood) are
entitled to four votes per share (see, “Risk Factors — Phillip Greenwood as Officer, Director and majority
shareholder controls the company and the company currently has only two independent directors”) and
thus will control the board.

*  Liquidation preference:

o In the event of a liquidation, investors will be entitled to receive the greater of the amount of their total
investment in the shares of Preferred Stock and any accrued and unpaid dividends or their pro rata
percentage of the proceeds calculated based on the number of shares owned by each investor on an “as
converted to Common Stock” basis.

Conversion:

o Holders of the Preferred Stock may convert their shares of Preferred Stock into Class A Common Stock
in their sole discretion.

o In the event of an initial public offering, as defined in the Certificate of Designations, conversion of the
Preferred Stock is mandatory.

o Anti-dilution protection is provided to holders of the Preferred Stock using the weighted average
method. See, “Securities Being Offered — Preferred Stock — Anti-Dilution Rights”; Section 5 of the
Certificate of Designations filed as an exhibit to this Offering Statement of which this Offering Circular
forms a part.

Use of Proceeds

Proceeds from this offering will be primarily used for expansion of our company via acquisitions, entry into new
geographic markets, software enhancements, hiring of additional employees for software development, marketing and
salespersons, auditing costs, general costs associated with our services, working capital, debt service, sales and
marketing activities, and offering related costs. See “Use of Proceeds to Issuer” section of this Offering Circular.
Careerlink intends to be quoted on the OTC at some point in the future and potentially list on the Nasdaq, neither of
which is a condition of this Offering. There can be no assurance that the Company’s shares will be quoted on the OTC
or listed on the Nasdaq, nor can we estimate as to the time period that an application will require to be completed,
submitted or approved, if at all. It is possible that the Company’s shares may never be quoted on the OTC or listed on
an exchange. Proceeds from this offering may be used to assist in those preparations.

https://www.sec.gov/Archives/edgar/data/1919238/000147793222009022/careerlink_1a.htm
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Implications of Being an Emerging Growth Company

As an issuer with less than $1 billion in total annual gross revenues during our last fiscal year, we will qualify as an
“emerging growth company” under the Jumpstart Our Business Startups Act of 2012 (the “JOBS Act”) and this status
will be significant if and when we become subject to the ongoing reporting requirements of the Exchange Act of 1934,
as amended. An emerging growth company may take advantage of certain reduced reporting requirements and is
relieved of certain other significant requirements that are otherwise generally applicable to public companies. In
particular, as an emerging growth company we:

will not be required to obtain an auditor attestation on our internal controls over financial reporting pursuant
to the Sarbanes-Oxley Act of 2002;

will not be required to provide a detailed narrative disclosure discussing our compensation principles,
objectives and elements and analyzing how those elements fit with our principles and objectives (commonly
referred to as “compensation discussion and analysis”);

will not be required to obtain a non-binding advisory vote from our stockholders on executive compensation
or golden parachute arrangements (commonly referred to as the “say-on-pay,” “say-on-frequency” and “say-
on-golden-parachute” votes);

will be exempt from certain executive compensation disclosure provisions requiring a pay-for-performance
graph and CEO pay ratio disclosure;

may present only two years of audited financial statements and only two years of related Management’s
Discussion and Analysis of Financial Condition and Results of Operations, or MD&A; and

will be eligible to claim longer phase-in periods for the adoption of new or revised financial accounting
standards.

We intend to take advantage of all of these reduced reporting requirements and exemptions, including the longer
phase-in periods for the adoption of new or revised financial accounting standards under Section 107 of the JOBS Act.
Our election to use the phase-in periods may make it difficult to compare our financial statements to those of non-
emerging growth companies and other emerging growth companies that have opted out of the phase-in periods under
Section 107 of the JOBS Act.

Under the JOBS Act, we may take advantage of the above-described reduced reporting requirements and exemptions
for up to five years after our initial sale of common equity pursuant to a registration statement declared effective under
the Securities Act of 1933, as amended, or such earlier time that we no longer meet the definition of an emerging
growth company. Note that this offering, while a public offering, is not a sale of common equity pursuant to a
registration statement since the offering is conducted pursuant to an exemption from the registration requirements. In
this regard, the JOBS Act provides that we would cease to be an “emerging growth company” if we have more than $1
billion in annual revenues, have more than $700 million in market value of our common stock held by non-affiliates,
or issue more than $1 billion in principal amount of non-convertible debt over a three-year period.

Certain of these reduced reporting requirements and exemptions are also available to us due to the fact that we may
also qualify, once listed, as a “smaller reporting company” under the Commission’s rules. For instance, smaller
reporting companies are not required to obtain an auditor attestation on their assessment of internal control over
financial reporting; are not required to provide a compensation discussion and analysis; are not required to provide a
pay-for-performance graph or CEO pay ratio disclosure; and may present only two years of audited financial
statements and related MD&A disclosure.

Summary Risk Factors

Careerlink is an Emerging Growth Company. The company had net income of $243,686 and $(162,942) during the
years ended 2021 and 2020, respectively. Investing in the company involves a high degree of risk (see “Risk Factors™).
As an investor, you should be able to bear a complete loss of your investment. Some of the more significant risks
include those set forth below:

This is a very young company.
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The company’s auditor has issued a “going concern” opinion.
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The company has minimal operating capital, no significant assets and minimal revenue from operations.

The success of Careerlink business is dependent on companies and applicants seeing the benefit to our
platform and benefiting from its design and use.

The company plans to raise significantly more capital and future fundraising rounds could result in dilution.

Success in the job recruitment industry is highly unpredictable, and there is no guarantee the company’s
content will be successful in the market.

The company may not be able to attract and retain corporations or individuals interested in annual
memberships on its websites, which could harm its business, financial condition and results of operations.

Careerlink operates in a highly competitive market.

Customer complaints or litigation on behalf of our customers or employees may adversely affect our
business, results of operations or financial condition.

Careerlink depends on a small management team and may need to hire more people to be successful.
The company will require more employees to assist in expansion, who have not yet been hired.
Careerlink may not be able to protect all of its intellectual property.

Distributions will be only made if permitted under Delaware law, which is subject to change, and in the sole
discretion of the board of directors.

The company is responsible for certain administrative burdens relating to taxation.

The offering price has been arbitrarily set by the company.

There is no minimum amount set as a condition to closing this offering.

The CEO of Careerlink controls the company and the company currently has only two independent directors.
The exclusive forum provision in the company’s Certificate of Incorporation may have the effect of limiting
an investor’s ability to bring legal action against the company and could limit an investor’s ability to obtain a
favorable judicial forum for disputes.

There are conflicts of interest between the company, its management and their affiliates.

Using a credit card to purchase shares may impact the return on your investment as well as subject you to
other risks inherent in this form of payment.

There are conflicts of interest between the company and some of the members of the Board of Directors.
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RISK FACTORS

The SEC requires the company to identify risks that are specific to its business and its financial condition. The
company is still subject to all the same risks that all companies in its business, and all companies in the economy, are
exposed to. These include risks relating to economic downturns, political and economic events and technological
developments (such as hacking and the ability to prevent hacking). Additionally, early-stage companies are inherently
riskier than more developed companies. You should consider general risks as well as specific risks when deciding
whether to invest.

Our business is subject to numerous risks and uncertainties, including those highlighted in the section titled “Risk
Factors” immediately following this prospectus summary. Some of these risks include:

. We face intense competition and could lose market share to our competitors, which could adversely affect
our business, operating results, and financial condition.

. COVID-19 has caused significant uncertainty and disruption in our business operations. The ongoing
effects of the COVID-19 pandemic continue to be unpredictable, and may have an adverse effect on our
business, results of operations, and financial condition.

. Our business is significantly affected by fluctuations in general economic conditions, which have been
adversely affected by the COVID-19 pandemic. There is a risk that any economic recovery may be short-
lived and uneven and may not result in increased demand for our services.

. Our marketplace functions on software that is highly technical and complex, and if it fails to perform
properly, our reputation could be adversely affected, our market share could decline and we could be
subject to liability claims.

. Our future success depends in part on employers purchasing and renewing subscriptions and performance-
based services from us. Any decline in our user renewals or performance-based services could harm our
future operating results.

. We have experienced growth in recent periods and expect to continue to invest in our growth for the
foreseeable future. If we cannot manage our growth effectively, our business, operating results, and
financial condition could be adversely affected.

. Significant segments of the market for job advertisements services may have hiring needs and service
preferences that are subject to greater volatility than the overall economy.

. Our efforts and ability to sell to a broad mix of businesses could adversely affect our operating results in a
given period.

. Our business depends largely on our ability to attract and retain talented employees, including senior
management and key personnel. If we lose the services of Phillip Greenwood, our Chief Executive Officer,
or other members of our senior management team, we may not be able to execute on our business strategy.

. If internet search engines’ methodologies or other channels that we use to direct traffic to our website are
modified to our disadvantage, or our search result page rankings decline for other reasons, our user growth
could decline.

. Our quarterly results may fluctuate significantly and may not fully reflect the underlying performance of
our business, which makes our future results difficult to predict.

. Our success depends on our ability to maintain the value and reputation of the Careerlink brand.

. An active, liquid, and orderly market for our Preferred Stock may not develop or be sustained. You may be
unable to sell your shares of Preferred Stock at or above the price at which you purchased them.

. The trading price of our Preferred Stock may have little or no relationship to the historical sales prices of
our capital stock in private transactions, and such private transactions have been limited.

https://www.sec.gov/Archives/edgar/data/1919238/000147793222009022/careerlink_1a.htm
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. None of our stockholders are party to any contractual lock-up agreement or other contractual restrictions on
transfer. Following our listing, the sales or distribution of substantial amounts of our Preferred Stock, or the
perception that such sales or distributions might occur, could cause the market price of our Preferred Stock

to decline.

. Market volatility may affect the value of an investment in our Preferred Stock and could subject us to
litigation.

. The dual class structure of our stock will have the effect of concentrating voting control with those

stockholders who held our capital stock prior to our listing, including our directors, executive officers, and
5% stockholders who will hold in the aggregate 68% of the voting power of our capital stock following the
sale of Preferred stock in this offering, which will limit or preclude your ability to influence corporate
matters, including the election of directors and the approval of any change of control transaction.

. The registration and listing of our Preferred Stock differs significantly from an underwritten initial public
offering.
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An investment in our Securities is speculative and involves a high degree of risk. Therefore, you should not invest in
our Preferred Stock unless you are able to bear a loss of your entire investment. You should carefully consider the
following factors as well as the other information contained herein before deciding to invest in our securities. Factors
that could cause actual results to differ from our expectations, statements or projections include the risks and
uncertainties relating to our business described above. This Memorandum and statements that we may make from time
to time may contain forward-looking information. There can be no assurance that actual results will not differ
materially from our expectations, statements or projections.

Any person or entity contemplating an investment in the securities offered hereby should be aware of the high risks
involved and the hazards inherent therein. Specifically, the investor should consider, among others, the following risks:

Risks Relating To Our Business

This is a very young company.

The company was incorporated on January 16, 2020. It is a startup company that has started operations and has
achieved net income of $243,686 and $(162,942) during the years ended 2021, and 2020 respectively. The Company
had total revenues of $1,368,622 and $221,142 during the years ended 2021 and 2020 respectively. There is no
significant history upon which an evaluation of its past performance and future prospects in the job recruitment and
career applicant industry can be made. Statistically, most startup companies fail.

We Have A Limited Operating History.

Careerlink LLC, was incorporated as a Nebraska Limited Liability Corporation with the Secretary of the State of
Nebraska on January 16, 2020 and redomiciled as a corporation to Delaware on February 15, 2022, under the name
Careerlink Holdings, Inc.

Since the founding of Careerlink, we have engaged primarily in developing and implementing our business plan.
Accordingly, we have a minimal operating history of sales and revenues on which to base an evaluation of our
business and prospects. Our ventures must be considered in light of the risks, expenses and difficulties frequently
encountered by companies in their early stages of development. We cannot assure you that we will be successful in
addressing the risks we may encounter, and our failure to do so could have a material adverse effect on our business,
financial condition and results of operations.

We face intense competition and could lose market share to our competitors, which could adversely affect our
business, operating results, and financial condition.

We face intense competition from many well-established online job sites such as CareerBuilder, Craigslist, Glassdoor,
Indeed, LinkedIn and Monster and may face additional competition from newer entrants such as Google or Facebook.
Many of our existing and potential competitors are considerably larger or more established than we are and have larger
work forces and more substantial marketing and financial resources. Price competition for job marketplaces such as
ours is likely to remain high, which could limit our ability to maintain or increase our market share, revenue and/or
profitability.

Many of our larger competitors have long-standing relationships or access to employers, including our employer
clients, as well as those whom we may wish to pursue. Some employers may be hesitant to use a new platform and
prefer to upgrade products offered by these incumbent platforms for reasons that include price, quality, sophistication,
familiarity, and global presence. These platforms could offer competing products on a standalone basis at a low price
or bundled as part of a larger product sale.

Many of our competitors are able to devote greater resources to the development, promotion, sale, and support of their
products and services. Furthermore, our current or potential competitors may be acquired by third parties with greater
available resources and the ability to initiate or withstand substantial price competition. Our competitors may also
establish cooperative relationships among themselves or with third parties to enhance their product offerings or
resources. If our competitors’ products, platforms, services or technologies maintain or achieve greater market
acceptance than ours, if they are successful in bringing their products or services to market earlier than ours, or if their
products, platforms or services are more technologically capable than ours, then our revenue could be adversely
affected. Also, some of our competitors may offer their products and services at a lower price. If we cannot optimize
pricing, our operating results may be negatively affected. Pricing pressures and increased competition could result in
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reduced sales, reduced margins, losses or a failure to maintain or improve our competitive market position, any of
which could adversely affect our business.
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The number of employers distributing their job posting service purchases among a broader group of competitors may
increase which may make it more difficult to retain or maintain our current share of business with existing employer
clients. We also face the risk that employers may decide to provide similar services internally or reduce or redirect
their efforts to recruit job seekers through online job advertisements. As a result, there can be no assurance that we will
not encounter increased competition in the future.

COVID-19 has caused significant uncertainty and disruption in our business operations. The ongoing effects of the
COVID-19 pandemic continue to be unpredictable, and may have an adverse effect on our business, the
employment and hiring marketplace in general, results of operations, and financial condition.

COVID-19 has caused significant uncertainty. Public health problems resulting from COVID-19 and precautionary
measures instituted by governments and businesses to mitigate its spread, including travel restrictions and quarantines,
could continue to contribute to a general economic slowdown, adversely impact our employers and job seekers and
other business partners, and disrupt our operations.

As a result of the COVID-19 pandemic, in March 2020, we along with many companies transitioned our entire staff to
a remote working environment, which impacted productivity, our business operations and drastically changed the
employment environment. We have had to expend, and expect to continue to expend, resources to respond to the
COVID-19 pandemic, including developing and implementing internal policies and procedures and track changes in
laws. The remote working environment may also create increased vulnerability to cybersecurity incidents, including
breaches of information systems security, which could damage our reputation and commercial relationships. Changes
in our operations in response to COVID-19 or employee illnesses resulting from COVID-19 may also result in
inefficiencies or delays, and additional costs related to business continuity initiatives, which cannot be fully mitigated
through succession and business continuity planning, employees working remotely or using teleconferencing
technologies. Any prolonged diversion of resources may have an adverse effect on our operations. Over time, such
remote operations may decrease the cohesiveness of our teams and our ability to maintain our culture, both of which
are critical to our success. Additionally, a remote working environment may impede our ability to undertake new
business projects, foster a creative environment, and hire and retain team members. Such effects may adversely affect
the productivity of our team members and overall operations, which could have a material adverse effect on our
business, results of operations, financial condition, and future prospects.

The impact of the ongoing COVID-19 pandemic is severe, widespread, and continues to evolve. The extent to which
the COVID-19 pandemic will continue to impact our business will depend on future developments, which are highly
uncertain and cannot be predicted at this time, including:

. the duration and spread of the pandemic, including any additional variants or resurgences;

. the timing, distribution and efficacy of COVID-19 vaccines;

. governmental, business, and individuals’ actions taken in response to the pandemic, including business
closures and any shelter in-place guidelines;

. the impact of the pandemic on national and global economic activity, unemployment levels, and capital and
financial markets, including the possibility of a national or global recession;

. the impact of the pandemic on the financial circumstances and employment needs of our employers and job
seekers;

. other business disruptions that affect our workforce; and

. actions taken to contain the pandemic or treat its impact.

To the extent the COVID-19 pandemic or a similar public health threat has an impact on our business, results of
operations, and financial condition, it is likely also to have the effect of heightening many of the other risks described
in this “Risk Factors” section.
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Our business is significantly affected by fluctuations in general economic conditions, which have been adversely
affected by the COVID-19 pandemic. There is a risk that any economic recovery may be short-lived and uneven and
may not result in increased demand for our services.

Our business depends on the overall demand for labor and on the economic health of current and prospective
employers and job seekers that use our marketplace. Demand for recruiting and hiring services is significantly affected
by the general level of economic activity and employment in the United States and the other countries in which we
operate. Any significant weakening of the economy in the United States or the global economy, increased
unemployment, reduced credit availability, reduced business confidence and activity, decreased government spending,
economic uncertainty, financial turmoil affecting the banking system or financial markets, trade wars and higher
tariffs, and other adverse economic or market conditions may adversely impact our business and operating results.
Significant swings in economic activity historically have had a disproportionately negative impact on hiring activity
and related efforts to find candidates. In addition, as a result of the adverse impact of the COVID-19 pandemic on
economic activity, many employers have significantly decreased the number of candidates they are hiring,
implemented hiring freezes or were forced to cease operations altogether, each of which has resulted in a decrease in
the number of job seekers and employer clients in our marketplace. We may also experience more pricing pressure
during periods of economic downturn.

The COVID-19 pandemic has caused significant volatility in financial markets and has caused what may be an
extended global recession. There is a risk that as overall global conditions improve, we could continue to experience
declines in all, or in portions, of our business. Recoveries are difficult to predict, and may be short-lived, slow, or
uneven, with some regions, or countries within a region, continuing to experience declines or weakness in economic
activity while others improve. Differing economic conditions and patterns of economic growth or contraction in the
geographical regions in which we operate may affect demand for our marketplace. As global economic conditions
improve, we may not experience uniform, or any, increases in demand for our marketplace within the markets where
our business is concentrated.

Economic uncertainty may cause some of our current or potential employers to curtail spending in our marketplace and
may ultimately result in cost challenges to our operations. These adverse conditions could result in reductions in
revenue, increased operating expenses, longer sales cycles, slower adoption of new technologies, and increased
competition. We cannot predict the timing, strength, or duration of any economic slowdown or any subsequent
recovery generally. There is also a risk that when overall global economic conditions are positive, our business could
be negatively impacted by a decreased demand for job postings and our services. If general economic conditions
significantly deviate from present levels, our business, financial condition, and operating results could be adversely
affected.

Our marketplace functions on software that is highly technical and complex and if it fails to perform properly, our
reputation could be adversely affected, our market share could decline and we could be subject to liability claims.

Our marketplace functions on software that is highly technical and complex and may now or in the future contain
undetected errors, bugs, or vulnerabilities. Some errors in our software code may be discovered only after the code has
been deployed. Any errors, bugs, or vulnerabilities discovered in our code after deployment, inability to identify the
cause or causes of performance problems within an acceptable period of time, or difficulty maintaining and improving
the performance of our marketplace could result in damage to our reputation or brand, loss of employers and job
seekers, loss of revenue, or liability for damages, any of which could adversely affect our business and results of
operations.

As the usage of our marketplace grows, we will need an increasing amount of technical infrastructure, including
network capacity and computing power, to continue to operate our marketplace. If we cannot continue to effectively
scale and grow our technical infrastructure to accommodate these increased demands, it may adversely affect our user
experience. We also rely on third-party software and infrastructure, including the infrastructure of the internet, to
provide our marketplace. Any failure of or disruption to this software and infrastructure could also make our
marketplace unavailable to our users.

Our marketplace is constantly changing with new updates, which may contain undetected errors when first introduced
or released. Any errors, defects, disruptions in service, or other performance or stability problems with our
marketplace, or the insufficiency of our efforts to adequately prevent or timely remedy errors or defects, could result in
negative publicity, loss of or delay in market acceptance of our marketplace, loss of competitive position, our inability
to timely and accurately maintain our financial records, inaccurate or delayed invoicing of employer clients, delay of
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payment to us, claims by users for losses sustained by them, corrective action taken by gatekeepers of components
integral to our marketplace, or investigation and corrective action taken by a regulatory agency. In such an event, we
may be required, or may choose, for user relations or other reasons, to expend additional resources to help resolve the
issue. Accordingly, any errors, defects, or disruptions in our marketplace could adversely impact our brand and
reputation, revenue, and operating results.
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Because of the large amount of data that our employer clients collect and manage by means of our services, it is
possible that failures or errors in our systems could result in data loss or corruption or cause the information that we or
our employer clients collect to be incomplete or contain inaccuracies that our employer clients regard as significant.
Furthermore, the availability or performance of our marketplace could be adversely affected by a number of factors,
including users’ inability to access the internet or to send or receive email messages, the failure of our network or
software systems, security breaches or variability in user traffic for our services. We may be required to issue credits or
refunds for prepaid amounts related to unused services or otherwise be liable to our users for damages they may incur
resulting from certain of these events. In addition to potential liability, if we experience interruptions in the availability
of our marketplace, our reputation could be adversely affected and we could lose employers and job seekers.

Our errors and omissions insurance may be inadequate or may not be available in the future on acceptable terms, or at
all. In addition, our policy may not cover all claims made against us and defending a suit, regardless of its merit, could
be costly and divert management’s attention.

Our future success depends in part on employers purchasing and renewing subscriptions and performance-based
services from us. Any decline in our user renewals or performance-based services could harm our future operating
results.

Many of our employer clients pay for access to our marketplace on a per-job-per-day basis, rather than entering into
new longer term paid time-based job posting plans, renewing their paid time-based job posting plans when such
contract terms expire, or purchasing performance-based services from us. Employers who enter into paid plans have no
obligation to renew their plans after the expiration of their contract period, which typically range from one day to
twelve months. In addition, employers may renew for lower subscription amounts or for shorter contract lengths.
Historically, some of our employer clients have elected not to renew their agreements with us and as we expand into
new products and markets, we have a limited ability to reliably predict future renewal rates. Our future renewal rates
for both existing and potential new products may be lower, possibly significantly lower, than historical trends.

Our future success also depends in part on our ability to sell upsell services to employers who use our marketplace. If
employers do not purchase upsell services from us, our revenue may decline and our operating results may be harmed.

Our employer client subscription renewals, performance-based services, and upsells may decline or fluctuate as a
result of a number of factors, including user usage, user satisfaction with our services and user support, our prices, the
prices of competing services, mergers and acquisitions affecting our user base, the effects of global economic
conditions, or reductions in our employer clients’ spending levels generally.

The Company has incurred losses in the past and may incur net losses in the future.

The Company has generated operating losses and negative cash flow in the past. The Company may generate operating
losses and negative cash flow in the future. The Company has a limited operating history and has achieved minimal
revenues from operations, which makes it difficult to evaluate the business.

The Offering is a Best Efforts Offering and a No Minimum Offering.

As a Best Efforts Offering with No Minimum Offering, the Company may receive less funds than the $50,000,000
Maximum Offering amount, which may limit the Company’s further implementation and expansion of its business
plan. All funds received (after minimum offering is achieved) will be immediately released to the Company to be used
at their discretion. Therefore, earlier stage investors are at a higher risk of losing their investment, if less than the entire
offering is achieved, as the Company will have full discretion over all Funds raised herein at the time of Investment.

Risk of Lack of Additional Financing.

The working capital needs of the Company consist primarily of the financing of acquisitions and expansion of existing
operations, regulatory costs, costs associated with financing and legal and administrative. We currently do not have the
funds to support these activities and intend to use the funds from this Offering in order to support such activities.

If the Company will not have sufficient proceeds from this Offering to conduct expansion of its business model it may

be required to obtain the necessary funds either through debt or equity financing or some form of cost-sharing
arrangement with others. There is no assurance that the Company will be successful in obtaining any financing. These
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various financing alternatives may dilute the interest of the Company’s Stockholders and put Stockholders at risk. (See
“Use of Proceeds” and “Business of the Company”)

13

https://www.sec.gov/Archives/edgar/data/1919238/000147793222009022/careerlink_1a.htm 20/108



12/14/22, 9:41 AM careerlink_1a.htm
Table of Contents

If the Company raises additional capital through the issuance of equity and / or debt securities or use equity
instruments for acquisitions, our stockholders may experience substantial dilution.

If the Company decides to pursue any such expansions or acquisitions that require additional capital raising or the
issuance of equity and / or securities, and is successful in such efforts, existing stockholders will experience dilution of
their percentage ownership interests in the Company. Therefore, the new equity and loan securities may have rights,
preferences or privileges senior to those of existing holders of shares of the Company’s Preferred stock.

Reporting and Financial Information

The Company is not subject to the reporting requirements under the Securities and Exchange Act of 1934. The
Company intends to provide its Stockholders with annual reports containing financial information prepared in
accordance with generally accepted accounting principles (“GAAP”) audited by independent certified public
accountants and intends at some point to become a fully reporting company under the Securities and Exchange Act in
the future; however, there is no guarantee that the Company will ever become a fully reporting company in the future.

All decisions with respect to the management of the Company will be made exclusively by Management.

All decisions with respect to the management of the Company will be made exclusively by Mr. Greenwood, as the
majority shareholder. The success of the Business will, to a large extent, depend on the quality of the Management of
the Company. Although Mr. Greenwood, has had startup business experience, there can be no assurance that they will
perform adequately or that the Business will be successful. Stockholders will have minimal rights or powers to take
part in the management of the Company. Accordingly, no person should purchase any of the Securities offered hereby
unless the prospective purchaser is willing to entrust all aspects of the management of the Company to Mr. Greenwood
and have evaluated their capabilities to perform such functions.

Careerlink depends on a small management team and may need to hire more people to be successful.
The success of Careerlink will greatly depend on the skills, connections and experiences of our chief executive officer,
Phillip Greenwood. Careerlink has not entered into employment agreements with the aforementioned executives.
There is no guarantee that the executives will agree to terms and execute employment agreements that are favorable to
the company. Should any of them discontinue working for Careerlink Holdings, Inc., there is no assurance that the
company will continue. Further, there is no assurance that the company will be able to identify, hire and retain the right
people for the various key positions.
Key Man Risk.
The Company’s founders and key men are serial entrepreneurs. It is likely that some, if not all of the founders and key
men, may exit the business within the next three years. In the event one or more of our founders and/or key men exit
the business the company may experience following:

financial loss;

a disruption to the organization's future projects;

damage to the brand; and

potentially supporting a competitor.
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Careerlink may not be able to protect all of its intellectual property.

Careerlink Holdings, Inc., will be using the intellectual property, including the following trademark Careerlink, that
has been filed. The profitability of Careerlink may depend in part on Careerlink’s ability to effectively protect its
intellectual property and the ability of Careerlink and, in the future, operate without inadvertently infringing on the
proprietary rights of others. Any litigation protecting the Careerlink’s intellectual property and defending its original
content could have a material adverse effect on the business, operating results and financial condition regardless of the
outcome of such litigation.

Indemnification of Officers and Directors

Delaware General Corporation Law provides for the indemnification of its Directors, Officers, employees and agents,
under certain circumstances, against attorney’s fees and other expenses incurred by them in any litigation to which
they become a party arising from their association with or activities on behalf of the Company. The Company will also
bear the expenses of such litigation for any of its Directors, Officers, employees or agents, upon such person’s promise
to repay the Company therefore if it is ultimately determined that any such person shall not have been entitled to
indemnification. This indemnification policy could result in substantial expenditures by the Company that it will be
unable to recoup.

In the event of dissolution or termination of the Company, and Stockholders may suffer losses.

In the event of dissolution or termination of the Company, the proceeds realized from the liquidations of assets or
termination, if any, will be distributed to the creditors and then stockholders, but only after the satisfaction of the
claims of creditors. Accordingly, the ability of a note holder to recover all or any portion of his/her investment under

such circumstances would depend on the amount of funds so realized and claims to be satisfied therefrom.

Risks Associated With Our Industry

There can be no assurance that there will be a substantial return on the investment.

No assurance can be given that a prospective investor will realize a substantial return on his/her investment, or any
return at all, or that he/she will not lose his/her investment altogether. Therefore, each investor should carefully read,
review and analyze this Memorandum, including the attached Exhibits.

The business of the Company is subject to rapid technological change; failure of the Company to keep up with such
changes may adversely affect the business of the Company. The Company is subject to the normal risks of
companies in the online recruiting business.

The Company’s prospects must be considered in light of the numerous risks, expenses, shifts, changes and difficulties
frequently encountered with companies whose businesses are conducted online due to the rapid creation, introduction
and adoption of companies, low barriers to entry and growth potential. As a result, an investment in the Company is
highly speculative and is only suitable for investors who recognize the high risks involved and can afford a total loss of
investment. Additionally,